i~ Medical South West

Simulation

(_centre — Human Factors Training For Core Surgical Trainees: i

The Severn Experience

MD Jones, HGF Burnand, NR Howells, ] Mutimer, RJ Longman, SR Mitchell

: NETESEVERN
Severn Postgraduate Deanery School of Surgery, Bristol, BS16 1GW, UK " WEE Wdeanery schools

Background: Shortcomings in non-technical skills have frequently been shown to play a role in adverse
events during surgery. Human factors training has an increasing role to play in enhancing patient safety
and reducing medical errors. Programmes in non-technical skills are promoted by the surgical Royal
Colleges in the UK and Ireland, and are currently aimed at consultants, senior trainees and theatre teams.
Since 2009, the Severn Postgraduate Deanery School of Surgery in the UK has developed a compulsory
one-day human factors simulation training course specifically designed for core surgical trainees. We
outline to other trainers the use of this course with the content and structure based on the taxonomy of
Non-technical Skills for Surgeons (NOTSS)! defining four specific categories to maintain high surgical
performance: communication; situation awareness; teamworking and leadership; and decision making.
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(1 being least confident and 5 being most confident) The Severn Deanery School of Surgery (1 being least confident and 5 being most confident)
offers a compulsory human factors training course for surgeons at the start of their career. Given the
importance of reducing human error, maintaining patient safety and the introduction of
competency-based training with an emphasis on simulation, human factors training has a vital place
in surgical training and is highly recommended to others involved in training junior surgeons.
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